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Montira DLE/S8 Welder 6G 9o G Sabo- 1. Langnuage: English.
(‘(mlraLjUng o ( (§ AW & 300 2. Sex: Male
& Trading SMAW) Frsify 3. Age: 25-45 Yrs. (Skilled). 20-45 (General)
Company RY/0b/2038 (\ﬂ ol 4. Period of Contract-02 Yrs (renewable)

[REIRD 5. Working day: Saturday-Thursday.

Helper Lo G 2000 6. Working Hours: 08 houwrs/day, 26 days/month, 06
(W days/week:
ﬁmﬂ) 7. Overtime: In accordany with Qatar Labor Law:

8. Meals & accommodation: Provided by employer free of
charge:

9. Transportation: Provided by employer free of charge from
accommodation to working place:

10. Medical Insurance & Taxes: In accordance with Qatar
Labor Law:

1. Air Tickets:

Bangladesh after completion of employment contract shall be

Returning  air ticket from Qatar to

paid by employer:

12. Annual Leave: In accordance with Qatar Labor Law
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